
 

City of Houghton Police Department   

 

 

 

 
   

Houghton Police Department 

Police Officer (Full-time) 

Opening Date: June 19, 2025 

Closing Date: July 16, 2025 

Contact Information: 

Polly Salmi – Office Manager  

policedepartment@cityofhoughton.com 

906-482-2121 

Overview   
The City of Houghton Police Department is seeking a full time Police Officer. Employees at   
all levels are selected based on their qualifications, skills and abilities.    

 

The City of Houghton Police Department offers competitive wages and benefits.   
 
The City of Houghton is an equal opportunity employer and provider. 

 

Salary: $32.63 per hour with a 6% pay increase July 1st 2026. 
 
Applications will be accepted until July 16th, 2025. Interested applicants can submit their application to 
the City of Houghton Police Department.  
 
Applicants will be required to submit to and pass a drug test. 

 Position Summary 

This position is within the Houghton Police Department, performing enforcement of laws and 
ordinances, crime prevention, investigations, arrests, community policing, along with any related 
police matters. 

 

Employment Qualifications   
• U.S Citizen 

• Associate’s degree preferred, OR waiver of associate’s degree for prior military experience. 

• 21 years of age or older 

• Must possess current Commission on Law Enforcement Standards (MCOLES) licensing or be 

licensable prior to job posting deadline. 

• Must maintain a valid Michigan driver’s license and have a good driving record. 

• Must maintain State of Michigan mandated firearms qualification 

• Demonstrates dependability, reliability, professionalism, and ethical behavior. 

• Ability to work successfully in a sometimes-high stress environment, handling multiple tasks and 
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projects simultaneously. 

• Excellent judgement skills in terms of interpersonal communications and ability to be flexible and 

adapt to changing work situations 

• Demonstrates knowledge and ability to apply constitutional law, substantive criminal law, criminal 

procedure, juvenile law, the law of evidence, criminal and non-criminal investigation techniques, 

court functions and civil law, crime scene processing, patrol procedures and techniques, civil liability, 

criminal and noncriminal report writing, court testimony procedures, parking violations and ticket 

writing procedures, motor vehicle crash investigation and preparation of the Uniform Traffic Crash 

Report, and physical security procedures. 

• Demonstrates experience working collaboratively with staff, students and the public with tact and 

courtesy. 

• Effective oral and written communication skills.  

• Must possess excellent customer service skills 

• Basic computer knowledge and experience using standard word processing software, such as 

Microsoft Word and basic use of e-mail systems.  

• Ability to use discretion in regard to matters of confidentiality interactions and decision making. 

• No Domestic Violence convictions or Felony Convictions. 

• No drug use including marijuana/THC or illicit. 

• Prior to the date of hire, selected candidates will undergo and must successfully pass a drug test, 

physical, psychological exam, and a thorough background investigation. 

 

Working Conditions   
 

  Required to deal with people in various states of intoxication and emotional and mental   
conditions.   

  Required to work outside in all sorts of weather.   

  Exposure to extreme changes in temperature.   
  Exposure to a variety of foul odors.   

  Exposure to contact with bodily fluids of others.   
  Exposure to assault by individuals with various weapons.   
  Exposure to blood-borne pathogens.   

  Exposure to homes in various states of cleanliness and hygiene.   
  Exposure to individuals with various communicable diseases and health concerns.   



 

 

Physical Requirements   
 

Traverse difficult terrain; strength and stamina to physically restrain suspects; running,  
climbing, standing, squatting, and sitting for prolonged periods of time; occasionally lift and  
carry over 100 pounds; strength to subdue persons and to drag, carry and lift persons and  
objects; vision to read printed materials and computer screens; and hearing and speech to  
communicate in person or over the radio/telephone.   

 

The physical demands described herein are representative of those that must be met by an  
employee to successfully perform the essential functions of the job. Reasonable  
accommodations may be made to enable individuals with disabilities to perform the essential  
functions.   

 

 

Fill out the application on the following pages and return to the Houghton Police Department:  
 

Email to policedepartment@cityofhoughton.com or drop off/mail to 616 Shelden Ave, Houghton 
MI 49931  
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